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Director, Community Health, Wellness & Services
Permanent, Full-Time (37.5 hours/week)

Competition #: 2025-20
Location: Based out of the Yagit ?a-knugti’it Administration Office.

Position Summary:

Yaqit ?a-knugti’it First Nation (Tobacco Plains Band) is a rural First Nation located near Grasmere, BC, in one of the most
beautiful and natural parts of British Columbia. The Director, Community Health, Wellness & Services is responsible for
overseeing the strategic direction, financial management, and operational execution of programs within the
Community Health, Wellness & Services department. This includes supervising employees, managing budgets, and
ensuring that services align with the needs of the community. The position works closely with leadership and
community stakeholders to implement culturally appropriate health initiatives, promote wellness, and deliver essential
services that enhance the well-being of Yaqit ?a-knugt#i’it members.

Cultural Safety:

Our organization is committed to serving the ?akanuxunik people in a manner that respects, enhances, and promotes
their cultural identity and well-being. This position supports cultural safety by promoting culturally safe and respectful
health and wellness services, developing and delivering programs that integrate Yadit ?a-knugti’it traditions, values,
and practices, ensuring departmental operations are culturally sensitive and enhance the well-being of Yagit ?a-knug#i’it
community members and working with membership, employees, and leadership to identify health and wellness needs,
and tailoring services to address these needs effectively.

Responsibilities:

e Provide leadership and strategic direction for the Community Health, Wellness & Services department.

e Develop, manage, and monitor budgets, ensuring financial resources are allocated effectively to meet
departmental goals.

e Supervise department staff, including recruitment, performance management, and professional development.

e Oversee the delivery of community health and wellness programs, ensuring services are accessible, effective,
and culturally aligned.

e Collaborate with other departments, healthcare providers, and community stakeholders to enhance service
delivery.

e Collaborate with Local, Provincial, and Federal levels of government to advocate for resources, influence
policies, and build partnerships that benefit the community.

e Lead initiatives to address public health concerns, promote wellness, and improve access to essential services.

e Monitor program outcomes and implement improvements based on data and feedback.

e Ensure compliance with relevant regulations, policies, and cultural guidelines.

e Advocate for funding and resources to expand and enhance services for community members.

e Develop and implement policies and procedures that uphold the values and priorities of the Yaqit ?a-knug#i’it
First Nation.



Qualifications:
Required Education and Experience:
e Adegree in public health, healthcare administration, social services, or a related field.
e Knowledge of First Nation health systems, cultural traditions, and the social determinants of health.
e 5+ years of experience in community health, wellness, or social services, including leadership roles; a
combination of education and experience will be considered.
e Strong financial management and budgetary experience.
e Valid Driver’s License.
e Criminal Record Check & Vulnerable Sector Check (to be completed upon hiring).

Required Knowledge, Skills, and Abilities:

e Demonstrates cultural competence and a deep understanding of the unique needs of First Nations
communities.

e Sensitivity and understanding of the unique cultural environment of a First Nation organization.

e Strong leadership and organizational skills.

e Proven experience in developing and implementing strategic plans, programs, and budgets.
Comprehensive knowledge of relevant legislation, policies, and procedures, including those of
Indigenous Services Canada and the First Nation Health Authority, with the ability to interpret, apply,
and navigate these frameworks effectively.

e Excellent interpersonal, communication, and conflict-resolution skills.

e Ability to work collaboratively with a wide range of rightsholders and stakeholders, including
community members, government agencies, and healthcare providers.

e Analytical skills to assess community health needs and evaluate program outcomes.

e Ability to adapt to changing circumstances and priorities while maintaining a focus on community
well-being.

e Knowledge of First Nation and local government organizational functions and responsibilities.

Compensation:
e Salary Range: $80,500 — $135,000, based on qualifications and experience.

Comprehensive Benefits Package, including:
e Medical, Dental, Disability, and Life Insurance coverage.
e Standard benefits as a Federally Regulated Employer.
e Paid vacation, sick leave, and statutory holidays.
e  Opportunities for professional development and training.
e Supportive and respectful work environment rooted in Yaqit ?a-knugti’it values

Application Process:

Indigenous applicants will be given preference in the hiring process in accordance with our commitment to
supporting Indigenous representation and participation. Applicants of Ktunaxa descent are strongly encouraged to

apply.
Applications will be accepted until the position is filled. Please send your resume and cover letter to:

Email: hr@tobaccoplains.org Or mail to: Human Resources, Yaqit ?a-knugti’it First Nation,
PO Box 76, Grasmere BC VOB 1RO
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POSITION TITLE: | Director, Community Health, Wellness & Services

LOCATION: Yaqit ?a-knugti’it First Nation (Tobacco Plains Band), Grasmere, BC

DEPARTMENT: Community Health, Wellness & Services

CLASSIFICATION: | Management

REPORTS TO: CAO

JOB SUMMARY:

The Director, Community Health, Wellness & Services is responsible for overseeing the strategic direction, financial

management, and operational execution of programs within the Community Health, Wellness & Services

department. This includes supervising employees, managing budgets, and ensuring that services align with the
needs of the community. The position works closely with leadership and community stakeholders to implement
culturally appropriate health initiatives, promote wellness, and deliver essential services that enhance the well-

being of Yaqit ?a-knugti’it members.

CULTURAL SAFETY:

All positions at Yaqit a-knugti’it First Nation must serve the ?akanuxunik’ people in a manner that respects,
enhances, and promotes the cultural identity and well-being of both the individual and the staff. This position is

responsible for:
e Promoting culturally safe and respectful health and wellness services.

e Developing and delivering programs that integrate Yaqit ?a-knuqti’it traditions, values, and practices.

e Ensuring departmental operations are culturally sensitive and enhance the well-being of Yagit ?a-

community members.

knugti’it

e Working with membership, employees, and leadership to identify health and wellness needs, and tailoring

services to address these needs effectively.

KEY RESPONSIBILITIES:

e Provide leadership and strategic direction for the Community Health, Wellness & Services department.
e Develop, manage, and monitor budgets, ensuring financial resources are allocated effectively to meet

departmental goals.
e Supervise department staff, including recruitment, performance evaluations, and professional
development.

e Oversee the delivery of community health and wellness programs, ensuring services are accessible,

effective, and culturally aligned.

e Collaborate with other departments, healthcare providers, and community stakeholders to enhance

service delivery.

e Collaborate with Local, Provincial, and Federal levels of government to advocate for resources, influence

policies, and build partnerships that benefit the community.

e Lead initiatives to address public health concerns, promote wellness, and improve access to essential

services.
e Monitor program outcomes and implement improvements based on data and feedback.
e Ensure compliance with relevant regulations, policies, and cultural guidelines.
e Advocate for funding and resources to expand and enhance services for community members.
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Develop and implement policies and procedures that uphold the values and priorities of the Yagit
?a-knugti’it First Nation.
Other duties as assigned.

KEY COMPETENCIES:

Demonstrates cultural competence and a deep understanding of the unique needs of First Nations
communities.

Sensitivity and understanding of the unique cultural environment of a First Nation organization.

Strong leadership and organizational skills.

Proven experience in developing and implementing strategic plans, programs, and budgets.
Comprehensive knowledge of relevant legislation, policies, and procedures, including those of Indigenous
Services Canada and the First Nation Health Authority, with the ability to interpret, apply, and navigate
these frameworks effectively.

Excellent interpersonal, communication, and conflict-resolution skills.

Ability to work collaboratively with a wide range of rightsholders and stakeholders, including community
members, government agencies, and healthcare providers.

Analytical skills to assess community health needs and evaluate program outcomes.

Ability to adapt to changing circumstances and priorities while maintaining a focus on community well-
being.

Knowledge of First Nation and local government organizational functions and responsibilities.

QUALIFICATIONS:

A degree in public health, healthcare administration, social services, or a related field.

Knowledge of First Nation health systems, cultural traditions, and the social determinants of health.
5+ years of experience in community health, wellness, or social services, including leadership roles; a
combination of education and experience will be considered.

Strong financial management and budgetary experience.

Valid Driver’s License.

Criminal Record Check & Vulnerable Sector Check (to be completed upon hiring).

WORKING CONDITIONS/ JOB ENVIRONMENT:

Physical Demands — Long periods of sitting, standing, typing. Lifting of some objects not exceeding 10
pounds.

Environment — Mainly an office environment and indoor locations with some exposure to outside during
events or travel. Minimal exposure to hazardous material (cleaning supplies).

Mental Effort — Moderate to high tension and anxiety levels, as there will be a number of situations
involving conflict management, negotiation and significant deadlines.

Position Type/Expected Hours of Work — Regular full-time hours with availability for evening and weekend
work as required.

The above statements are intended to describe the general nature and level of work being performed by the
incumbent(s) of this job. They are not an exhaustive list of all responsibilities and activities required for the position.
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